Bradworthy CP School
Equality Policy

Schools have a duty to promote equality of opportunity for all students and staff, regardless of their sexual orientation, race, religion or disability. This promotion of equality should is embedded in our practice at Bradworthy School and reflected in our policies and procedures on equal opportunities, behaviour and the curriculum.

This policy of provides information and guidance relating to the following areas:

· Disability 

· Equality and the curriculum 

· Equality in the school workforce 

· The Gender Equality Duty 

· Race equality 

· Religion 

This policy was reviewed and agreed by the Full Governing Body on Tuesday 10th November 2009.

Disability

Schools have a responsibility to ensure that disabled pupils have access to education and that they and their carers are given appropriate support.

Special Educational Needs and Disability

It is the ambition of our work in special educational needs (SEN) and disability that every child with special educational needs reaches their full potential in school, and can go on to make a successful transition to adulthood and the world of further and higher education, training or work.
Disability Discrimination
Under the Disability Discrimination Act 1995 (DDA) employers, including LEAs and governing bodies, must not discriminate against disabled people applying for jobs, or against existing disabled staff.

A person has a disability if he or she has a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities. People who have had disabilities are also protected. The definition is wide and can cover people with hidden impairments or even conditions where the effects are significantly reduced by medication or other treatments, e.g. diabetes. It is unlawful discrimination for an employer to treat a person less favourably than others for a reason to do with disability unless the treatment can be justified by the employer.

The Act also imposes a duty on employers to make reasonable adjustments if the premises or employment arrangements substantially disadvantage a disabled person compared with a non-disabled person. Examples of adjustments might be the installation of a ramp for an employee who uses a wheelchair. Holding meetings on the ground floor rather than on the first floor. Displaying staff notices in large print, Braille or on audiotape for someone with a visual impairment.

Complaints about disability discrimination can be heard by an employment tribunal (if they relate to an employment matter) or a County Court (if they concern the supply of goods, facilities or services). The Disability Rights Commission has power to provide financial and other assistance with claims.

The employment provisions of the DDA do not apply in relation to an employer who has fewer than 15 employees. 
It is also illegal for anyone providing goods, facilities or services unjustifiably to discriminate against a disabled person. This also applies to the provision of education. From September 2002, LEAs and school governing bodies have been under a duty not to treat disabled pupils less favourably, without justification, than their non-disabled peers and to make reasonable adjustments to ensure that disabled pupils are not put at a substantial disadvantage compared to non-disabled pupils.  The new duties cover:

· Admissions

· Exclusions

· Education and associated services 
Under the reasonable adjustments duty LEAs and schools will not be required to provide auxiliary aids and services, since these will be covered by the provisions in the Education Act 1996 for identifying, assessing and making provision for individual pupils' special educational needs.  Nor will they be required to alter physical features of a school; instead they will be required to plan strategically to increase access to education at school for disabled pupils.  This planning duty applies to access to premises, the curriculum and to written information in alternative formats. LEAs were required to produce their first Accessibility Strategies and schools were required to produce their first Accessibility Plans by April 2003.
 
Complaints about disability discrimination in education may be heard by the Special Educational Needs and Disability Tribunal, except those related to permanent exclusions at LEA maintained schools and admissions to maintained schools, where existing appeal panels will hear cases. The SEN and Disability Tribunal will be able to order such remedy as it sees fit except financial compensation.

It is unlawful for LEAs and school governing bodies to discriminate unfairly against disabled people in the provision of non-educational services on school premises. Non-educational activities might include leisure time activities for children and adults without any element of educational development, school fundraising events or community use of school facilities.
A full copy of the legislation is available from school.
Promoting Disability Equality in Schools

The Disability Equality Duty does not bring in new rights for disabled people, but it does require schools to take a more proactive approach to promoting disability equality and eliminating discrimination.

This new duty helps schools address pre-existing duties to bring greater benefits to disabled pupils, staff, parents and others by considering disability equality from the start and at every level of the school. The duty requires schools to take a more pro-active, explicit and comprehensive approach that involves not only disabled pupils, but disabled staff, parents and other users of the school.

The general Duty has applied to schools since December 2006. The governors agreed and published our disability equality scheme in January 2008.

Bradworthy CP School Disability Equality Scheme

This scheme covers the period January 2008 to January 2011

Introduction

Duties under Part 5A of the DDA require the governing body to:

· promote equality of opportunity for disabled people: pupils, staff, parents, carers and other people who use the school or may wish to; and 

· prepare and publish a disability equality scheme to show how they will meet these duties.

This scheme and the accompanying action plans set out how the governing body will promote equality of opportunity for disabled people.

Duties in Part 4 of the DDA require the governing body to plan to increase access to education for disabled pupils in 3 ways:

· increasing the extent to which disabled pupils can participate in the school curriculum;

· improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services;

· improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled.

This scheme incorporates the school’s plans to increase access to education for disabled pupils.

1.1: The purpose and direction of the school’s scheme
Bradworthy School strives to ensure that the culture and ethos of the school are such that, whatever the abilities and needs of members of the school community, everyone is equally valued and treats one another with respect. Pupils should be provided with the opportunity to experience, understand and value diversity.

The purpose of the school’s scheme is to show how the school is going to meet the duty to promote disability equality for disabled pupils, staff and parents. It is important that there is ownership of the scheme by pupils, staff and parents.  

1.2: Involvement of disabled pupils, staff and parents
At the time of its publication there are no disabled people who have any interest in the way the school carries out its function. However should this cease to be the case said individuals will be invited to become involved in its review and adaption, and indeed our Accessibility Plan, so that we are meeting their needs.


It is of clear importance that we gather information effectively so that we can do this.
1.3: Information gathering
Prior to the publication of the scheme the school has used a survey sheet with existing parents. This sets out of broad aims and invites them to provide relevant information about themselves and their children in confidence.

This form is available on our web site and new parents are invited to complete it as their children start school.

At the time of publication there are no members of staff to whom the act relates. Information relating to new members of staff will be gathered during the recruitment process
1.4: Impact assessment
Members of school staff and the governor’s premises sub-committee will be responsible for reviewing our situation in school at any given time and for adapting it to meet any new needs or developments that may arise. There is obvious need for reflection on any information gathered.
2:  The main priorities for our school scheme and actions
Promoting equality of opportunity

The school is already committed to make reasonable and necessary adjustments to meet the needs of individuals so that they can take a full part in school life both within and beyond the curriculum. 

We can demonstrate this in a number of ways, for example participation in extra curricular activities.

Eliminating discrimination:
The school has a strong and positive ethos which promotes respect and caring for everyone regardless of who an individual may be.

There are currently no individuals connected to the school to whom the act applies however were there they would come under the umbrella of this ethos.

There are however issues relating to positive attitudes (below).
Eliminating harassment 

The school has a strong and positive ethos which promotes respect and caring for everyone regardless of who an individual may be.

We have clear and successful policies linked to areas like discipline, pastoral care and bullying and these would obviously apply to all individuals

There are currently no individuals connected to the school to whom the act applies however were there they would come under the umbrella of the above.

There are however issues relating to positive attitudes (below).
Promoting positive attitudes
The school seeks to promote positive and respectful attitudes towards all individuals. There are currently no individuals with disabilities connected to the school and this means that it is important that disabilities of different sorts are represented in a positive way in our teaching and the children’s learning.

Reference should be made to our schemes of work, especially PSHE.
Encouraging participation in public life

Our children need to experience positive images of disabled people participating in a range of activities, through the medium of our teaching.
Taking steps to meet disabled people’s needs, even if this requires more favourable treatment

The school is committed to doing whatever is reasonable and possible to meet the needs of disabled people so that they can take a full part in school life.

The governors will consider any issues as they arise in a positive and supportive way.
3: Making it happen

3.1: Implementation
At the time of the publication of this scheme there are no individuals or groups to whom the scheme applies. The governors will naturally review the scheme should the situation change.

Our key objective is that our children develop positive attitudes towards the range of different disabilities, and this is especially relevant as they will have no day-to-day experience of this.

It is important that we ensure that the representation of disabilities forms a realistic part of our schemes of work and topics.

It is especially important that our PSHE programme takes account of the various issues.

Our Healthy School Co-ordinator, Mrs A Davies, will have responsibility for the above. She will report to the governors who will monitor and review the situation at the appropriate time.

The scheme will be considered at least biannually as a part of our equality policy.
3.2: Publication
The school’s scheme will be published as part of our equality policy and also available in its own right.

A survey form will be available on our web site and through the school office.
Reference will be made to these documents on the school’s web site and in the school prospectus.
A copy will be provided to anyone asking for it on request.  

3.3: Reporting

The governors will make an annual statement in relation to this scheme.

3.4: Reviewing and revising the scheme
The scheme will be reviewed at least biannually as part of the school’s equality policy.
Equality and the Curriculum

Our school framework for Personal, Social and Health Education (PSHE) and Citizenship aims to teach pupils to understand and respect diversity and differences. Pupils learn to recognise the effects of bullying, stereotyping, prejudice and discrimination of any kind, and to develop the skills to challenge discrimination assertively.

The PSHE framework for teaching outlines which subjects should be taught at which Key Stage:

Key Stage 1: there are different types of teasing and bullying; bullying is wrong; how   to get help with bullying 

Key Stage 2: realise the nature and consequences of anti-social and aggressive behaviours, such as bullying and racism; recognise and challenge stereotypes

Reference should be made to our PSHE policy which is available in school and which contains details of the various support materials we use, such as SEAL.  
Equality and the School Workforce

Anti-discrimination legislation 


Our governing body understands the need to ensure that our personnel practices in school take full account of legal requirements, alongside our established arrangements for promoting diversity and avoiding discrimination on grounds of sex, race or disability.
School policy and practice in this area is consistent with guidelines and requirements laid down by the LEA and government departments and as such the governors are content that they, and the school, are acting within the scope of this legislation.
Extract from Acas guidance

These Regulations apply to all employment and vocational training and include recruitment, terms and conditions, promotions, transfers, dismissals and training. They make it unlawful to:

· Discriminate directly against anyone — that is, to treat them less favourably than others because of their actual or perceived sexual orientation. 

· Discriminate indirectly against anyone — that is, to apply a criterion, provision or practice which disadvantages people of a particular sexual orientation unless it can be objectively justified. 

· Subject someone to harassment. Harassment is unwanted conduct that violates a person's dignity or creates an intimidating, hostile, degrading, humiliating or offensive environment for them having regard to all the circumstances including the perception of the victim. 

· Victimise someone because they have made or intend to make a complaint or allegation, or have given or intend to give evidence in relation to a complaint of discrimination on grounds of sexual orientation. 

· Discriminate against someone, in certain circumstances, after the working relationship has ended. 


Within the Regulations, sexual orientation is defined as:

Orientation towards persons of the same sex (lesbians and gay men)
Orientation towards persons of the opposite sex (heterosexual).
Orientation towards persons of the same sex and the opposite sex (bisexual).
A full copy of Acas Guidance is available from school.
Disability Discrimination Act 1995
This is an Act to make it unlawful to discriminate against disabled persons in connection with employment, the provision of goods, facilities and services or the disposal or management of premises; to make provision about the employment of disabled persons; and to establish a National Disability Council.
A copy of the Disability Discrimination Act is available from school. 
Gender Equality

The Gender Equality Duty cames into force in April 2007. All public authorities (including schools) must now demonstrate that they are promoting equality for women and men and that they are eliminating sexual discrimination and harassment. 
Our governors published their gender-equality scheme in place by the end of April 2007 and this undertakes to follow the code of practice which is available from the Equal Opportunities Commission website and from school. 

Race Equality

Bradworthy CP School Race Equality Scheme

This scheme covers the period January 2008 to January 2011

Introduction

Schools are under a duty to promote equality of opportunity and to promote good relations between persons of a different race and nationality. 

This will be through a written race equality policy, which should identify action 

to be taken to tackle discrimination and to promote equality and good race relations across the whole area of school activity. 

There is also a duty to assess and monitor the impact of policies on pupils, staff and parents, in particular the attainment levels of pupils from different racial groups. Such steps as are reasonably practicable should be taken to publish annually the results of the monitoring. Ofsted will inspect and report on whether schools are meeting the general and specific duties. 

All schools and educational establishments are required to record racist incidents and to report them to the local authority on a regular basis. 

1.1: The purpose and direction of the school’s scheme
Bradworthy School strives to ensure that the culture and ethos of the school are such that, whatever the abilities, needs or background of members of the school community, everyone is equally valued and treats one another with respect. Pupils should be provided with the opportunity to experience, understand and value diversity of all kinds.

The purpose of the school’s scheme is to show how the school is going to meet the duty to promote race equality for all pupils, staff and parents. It is important that there is ownership of the scheme by pupils, staff and parents.  

1.2: Involvement of pupils, staff and parents
At the time of its publication there are no ethnic groups who have any interest in the way the school carries out its function. However should this cease to be the case said individuals will be invited to become involved in its review and adaptation so that we are meeting their needs.


It is of clear importance that we gather information effectively so that we can do this.
1.3: Information gathering
Parents are invited to provide relevant information about themselves and their children in confidence. At the time of publication there are no individuals from ethnic groups connected to the school.


At the time of publication there are no members of staff to whom the act relates. Information relating to new members of staff will be gathered during the recruitment process
1.4: Impact assessment
Members of school staff and the governor’s curriculm sub-committee will be responsible for reviewing our situation in school at any given time and for adapting it to meet any new needs or developments that may arise. There is obvious need for reflection on any information gathered.
2:  The main priorities for our school scheme and actions
Promoting equality of opportunity

The school is already committed to make reasonable and necessary adjustments to meet the needs of individuals so that they can take a full part in school life both within and beyond the curriculum. 

We can demonstrate this in a number of ways, for example participation of different groups in extra curricular activities.

Eliminating discrimination:
The school has a strong and positive ethos which promotes respect and caring for everyone regardless of who an individual may be.

There are currently no individuals connected to the school to whom the act applies however were there they would come under the umbrella of this ethos.

There are however issues relating to positive attitudes (below).
Eliminating harassment 

The school has a strong and positive ethos which promotes respect and caring for everyone regardless of who an individual may be.

We have clear and successful policies linked to areas like discipline, pastoral care and bullying and these would obviously apply to all individuals

There are currently no individuals connected to the school to whom the act applies however were there they would come under the umbrella of the above.

There are however issues relating to positive attitudes (below).
Promoting positive attitudes
The school seeks to promote positive and respectful attitudes towards all individuals. There are currently no individuals from ethnic groups connected to the school and this means that it is important that the full range of different groups are represented in a positive way in our teaching and the children’s learning.

Reference should be made to our schemes of work, especially PSHE.
Encouraging participation in public life

Our children need to experience positive images of different ethnic groups through the medium of our teaching.
3: Making it happen

3.1: Implementation
At the time of the publication of this scheme there are no individuals or groups to whom the scheme applies. The governors will naturally review the scheme should the situation change.

Our key objective is that our children develop positive attitudes towards a range of ethnic groups, and this is especially relevant as they will have no day-to-day experience of these.

It is important that we ensure that the representation of ethnic groups forms a realistic part of our schemes of work and topics.

It is especially important that our PSHE programme takes account of the various issues.

Our Healthy School Co-ordinator, Mrs A Davies, will have responsibility for the above. She will report to the governors who will monitor and review the situation at the appropriate time.

The scheme will be considered at least biannually as a part of our equality policy.
3.2: Publication
The school’s scheme will be published as part of our equality policy and also available in its own right.

Reference will be made to these documents on the school’s web site and in the school prospectus.
A copy will be provided to anyone asking for it on request.  

3.3: Reporting

The governors will make an annual statement in relation to this scheme.

There is a clear and important duty to report any and all racist incidents and to ensure that appropriate actions are taken in all instances.

3.4: Reviewing and revising the scheme
The scheme will be reviewed at least biannually as part of the school’s equality policy.
Religion

Equality legislation has progressed in recent years, giving protection in areas such as race, sex and disability, but discrimination on the grounds of religion and belief has not previously been addressed in the area of goods, facilities, services and education.   As part of the Government’s programme to level up protection across the equality strands, this was addressed by the Equality Act 2006.

The provisions of the act extend to the delivery of education and other services by schools and the governor’s have recognized this with effect from April 2007. 

A full copy of the act can be obtained at www.opsi.gov.uk and is also available in school.

The following statements are related to issues with direct relevance to Bradworthy School:

The Meaning of Religion or Belief

To benefit from protection under the Act, a religion or belief must have a clear structure and belief system, and should have a certain level of cogency, seriousness, and cohesion, and not be incompatible with human dignity. “Religion” will include for example all the major faith groups and “belief” will include non-religious worldviews such as humanism.  Religion will also include denominations or sects within a religion, such as Catholics or Protestants within Christianity.  It is not however intended to include political beliefs such as Communism or support for any particular political party.

Lack of religion or belief is also included in the definition of “religion or belief”.  This means it will be unlawful to discriminate against someone on the grounds that they do not adhere or sufficiently adhere to a particular religion or belief (even one shared by the discriminator), or indeed any religion or belief at all – such as, for example,  an atheist.  

What Does Discrimination on Grounds of Religion or Belief Mean?

Discrimination on grounds of religion or belief means treating a person less favourably than another person is or would be treated, because of their religion or belief, or the religion or belief they are perceived to have, their lack of religion or belief, or the religion or belief, or lack of it, of someone else with whom they are associated. 
Direct discrimination on grounds of religion or belief occurs when someone is given less favourable treatment on those grounds than someone else of another religion or belief, or none, receives or would receive, where there is no relevant difference in their circumstances.

Indirect discrimination on grounds of religion or belief occurs when a provision, criterion or practice is applied to everyone but has the effect of putting people of a particular religion or belief, or none, at a disadvantage, and it cannot reasonably be justified on other grounds. The complainant must actually have suffered that particular disadvantage though: it cannot be merely hypothetical. 

Treating someone less favourably because they have taken, or are thought to have taken, any kind of action under the legislation (e.g. made a complaint or given evidence for a complainant) is also unlawful discrimination.
The Act sets out that it is unlawful for maintained schools, independent schools and special schools to discriminate against a person in the following ways:

(a) in the terms on which it offers to admit him as a pupil,

(b) by refusing to accept an application to admit him as a pupil, or

(c) where he is a pupil of the establishment:

(i) in the way in which it affords him access to any benefit, facility or

     service 

(ii) by refusing him access to a benefit, facility or service,

(iii) by excluding him from the establishment, or

(iv) by subjecting him to any other detriment. 

At Bradworthy School the body responsible for ensuring that no discrimination takes place will be the LA or governing body, depending on who took the decision or action complained of.

There is a broad exemption in the Act for anything to do with the content of the curriculum. This is to ensure that all schools can continue to deliver the broad-based and inclusive curriculum to which all children are entitled without fear of challenge based on the religious views of particular parents or children.  

The exemption covers anything done by schools in connection with the content of the curriculum. It covers the National Curriculum, together with elements such as RE which is not part of the National Curriculum. It includes elements such as the provision of school library books, which are aimed at the delivery of a broad-based and balanced education to pupils. 

Under existing education legislation, all pupils in maintained schools are normally required to participate in a daily act of collective worship, the majority of which in any term must be wholly or mainly of a broadly Christian character. Parents have the right to withdraw their children from this activity so that they need not take part in the practising of another (or any) religion if they do not wish it. Schools must comply with this request by excusing those children.  
A key aspect of the education provisions in Part 2 of the Act is the provision that makes it unlawful to exclude any pupil from school on the basis of religion or belief (or lack of it).  There is no exception from this provision.

Existing Government guidance on exclusions makes it clear that pupils should only be excluded from school as a last resort and that exclusions should only be made on grounds of a pupil’s behaviour.

KEY LEGISLATION 
	Area 
	Legislation 

	Gender (sex) 
	Sex Discrimination Act 1975, as amended 

Equality Act 2006

	Gender (reassignment) 
	Sex Discrimination (Gender Reassignment) Regulations 1999

	Race 
	Race Relations Act 1976, as amended 

Race Relations (Amendment) Act 2000

	Disability 
	Disability Discrimination Act 1995, as amended 

Special Educational Needs and Disability Act 2001 
Disability Discrimination Act 2005

	Sexual orientation 
	Employment Equality (Sexual Orientation) Regulations 2003, as amended 

	Religion or belief 
	Employment Equality (Religion or Belief) Regulations 2003, as amended 

Equality Act 2006

	Age 
	Employment Equality (Age) Regulations 2006 


 (Please note legislation made prior to 1988 is not available online

WHERE TO FIND MORE DETAILED GUIDANCE 
Cross-cutting 
􀂃Governors Guide to the Law (chapter 11) 
􀂃Teachernet – information and advice on equality issues 
Gender (sex) 
􀂃The Equal Opportunities Commission – advice on the Gender Equality Duty 
􀂃The Women and Equality Unit 
Gender reassignment 
􀂃A Guide to the Sex Discrimination (Gender Reassignment) Regulations 1999 
Race 
􀂃Commission for Racial Equality – guidance for schools on the race equality duty 
􀂃Recording and Reporting Racist Incidents Guidance 
Disability 
􀂃Promoting Disability Equality in Schools 
􀂃Disability Rights Commission 
Sexual orientation 
􀂃Advisory, Conciliation and Arbitration Service (ACAS) 
Religion or belief 
􀂃Advisory, Conciliation and Arbitration Service (ACAS) 
Age 
􀂃Advisory, Conciliation and Arbitration Service (ACAS) 
􀂃Age Positive

OVERVIEW OF SCHOOLS’ RESPONSIBILITIES 
	 
	Illegal: 
- discrimination 

- harassment 

- victimisation
	Duty to promote 
	Applies to: 
	Duty to monitor 

	
	
	
	Staff 
	Pupils 
	Curriculum 
	Overall 
	Specific incidents 

	Gender (sex) 
	􀀹

Since 1975
	 􀀹
	􀀹
	􀀹
	􀀹
	
	X 

	Gender (reassignment)
	􀀹

Covered by 1975 Act
	 X
	􀀹
	X
	X
	X 
	X 

	Race 
	􀀹

Since 1976
	 􀀹
	􀀹
	􀀹
	􀀹
	􀀹
	􀀹

	Disability 
	􀀹

Since 1995
	 􀀹
	􀀹
	􀀹
	􀀹
	􀀹
	X 
(except bullying incidents) 

	Sexual orientation 
	􀀹

Since 2003
	 X
	􀀹
	X
	X
	X 
	X 

	Religion or belief 
	􀀹

Since 2003
	X 
	􀀹
	􀀹
	X
	X 
	X 

	Age 
	􀀹

Since 2006
	 X
	􀀹

Unless ‘objectively justified’
	X 
	X 
	X 
	X 
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